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FROM THE CHIEF EXECUTIVE
Tena koutou and welcome to
the October issue of The Pulse.
The past few months have been
extremely busy for our DHB.
For some time Taranaki DHB has
undertaken extensive work to
re-shape the future of laboratory
services. Following an extensive
evaluation process in July,
leading healthcare provider,
Healthscope was identified as the preferred provider of
community laboratory and pathology services for the
Taranaki region. Taranaki DHB is currently in contract
negotiations with Healthscope and all going to plan, our
aim is to have a new service running by early 2020.
In August, our Clinical Governance Framework was
introduced with the aim to enable more effective
oversight of clinical safety and quality through out
Taranaki DHB. Under the new framework, the Quality
and Risk Unit was changed to the Clinical Governance
Support Unit in recognition of the establishment
of a clinically-focused team which will support the
operational clinical teams in managing their patients’
safety and quality of care.
For well over a year, the DHB has been meeting with the
South Taranaki Community forum and South Taranaki
Health Sector, including Pinnacle (the Primary health
organisation), St John, GPs and local Iwi to determine
what help and support the DHB can provide the primary
care sector to help address GP appointment timeframes
and other service issues. The South Taranaki Community
Health Forum held a town hall meeting in August that
I attended, answered peoples many questions and
listened to their concerns. It was a robust discussion
and Taranaki DHB continues to work on a plan with our
health partners to come up with a more sustainable
GP service that meets the needs of the South Taranaki
community.
Taranaki DHB’s large operating deficit for 2018/19 and
ongoing cost pressures has been of great concern for
the Board and EMT and we have been actively planning
to meet the challenges this brings. We have started
implementing some new initiatives and changes to our

workforce that will start to transform the way we deliver
some services in our hospital and in our community.
The Hospital Services Productivity and Performance
Programme was announced back in August to address
many of the performance and efficiency issues the
DHB’s hospitals are currently challenged with. The
Clinical Leadership structure, medical, nursing,
allied health and business support is complete with
recruitment well underway. Thank you to everyone who
has applied for these roles and those who assisted with
the interviews, and for your patience as we continue
to work through the change process. We are aiming to
have the changes implemented by 4 November.
I understand that times of change can be unsettling and
it is important we all support one another during this
time. Our next challenge is implementing solutions that
are truly sustainable, and for us all to have the courage/
manawanui to change the way we work to achieve this.
This edition of The Pulse highlights some of the
excellent work and achievements from our staff
and teams. It is great to see our Cardiology team
acknowledged for their commitment to raising
awareness for heart arrhythmias and doing the most
screenings out of all the sites in Australia and NZ. We
can also be proud of the fact Taranaki Base Hospital ED
now has 15 Australasian College of Emergency Medicine
fellows, which makes Taranaki DHB the second largest
employer of fellows nationwide after Auckland.
We have slowly been putting processes and supports
in place to reduce waste to make our DHB a more
sustainable workplace and healthcare provider. We are
also in the final stages of recruitment for a sustainability
coordinator. Hawera Hospital has also made some
impressive efforts and implemented changes quickly
and effectively to reduce waste. Well done Hawera!
Finally, the Taranaki local election including the DHB
board election is this Saturday 12 October. Make sure
you have your say and vote by Saturday.
Ngā mihi
Rosemary Clements
Chief Executive

ON THE COVER - CUPPA FOR A CAUSE
September was World Alzheimers Month and the aim
this month was to raise awareness and challenge the
stigma that surrounds dementia. Mental Health Services
for Older People decided to join in the fundraising call
from Alzheimers Taranaki to hold a ‘Cuppa for a Cause’
afternoon tea and show their support and thanks for
the hard work and kindness Alzheimers Taranaki show
individuals with dementia and their families.
Staff were invited to drop in and exchange a donation
for some home-baked treats, cake, tea and coffee, which
raised a whopping $587 for Alzheimers Taranaki.
Pictured: Mental Health Services for Older People hold a
Cuppa for a Cause afternoon tea to raise support for
Alzheimers Taranaki.
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Pictured: Jan Prideaux and Emma

CARDIOLOGY THE LEADING SCREENING
TEAM IN AUSTRALASIA DURING AF
AWARENESS WEEK
Did you know irregular heartbeat known, also known as Atrial Fibrillation (AF) affects 100,000 New
Zealanders. For people living with AF, the risk of stroke is five-to-seven times greater than the general
population. Early diagnosis and effective treatment are crucial to reducing the risk of stroke.
September 16 – 22 was Hearts4heart AF awareness week; Taranaki Base Hospital’s Cardiology
Department marked the week by holding a free drop-in heart screening clinic for staff and visitors. This
event was a huge success, with 223 hospital visitors and people from in the community (who came to
the hospital especially) to get their heart checked.
Tanya Hall, hearts4heart CEO and founder says, “We commend the team at Taranaki Base Hospital for
their exceptional work and commitment to the community to raise awareness for heart arrhythmias,
including atrial fibrillation. The Cardiology team have done the most screenings out of all of the
sites across Australia and New Zealand during AF Awareness Week and we are sincerely grateful!
Congratulations!”
Jan Prideaux, Taranaki DHB Cardiology clinical nurse manager says, “We’re really pleased with the
response from the community both at our drop in screening event and on social media.
“It’s certainly helped raise awareness of atrial fibrillation and we hope to do this event again during AF
Awareness Week 2020!”

WANT TO GET YOUR HEART CHECKED?
If you didn’t manage to get down to have your heart checked, your GP can do
this for you. If you have any concerns about your heart health we encourage
you to make an appointment with your GP as soon as possible.
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GET UP, GET DRESSED, GET MOVING!
You may have noticed staff wearing
these bright red t-shirts around the
DHB and thought to yourself, “What’s
that about?” Well they are the latest
addition to the ‘Get up, get dressed,
get moving’ campaign!

FAST FACTS ABOUT DECONDITIONING
•

10 days of bed rest in hospital (acute or community) leads to the
equivalent of 10 years aging in the muscles of people over 80
(Kortbein et al 2004 J Gerontology).

This campaign was introduced in
specific inpatient wards to encourage
and support patients to remain
active and get dressed into their own
clothes each day.

•

One study showed 60% of immobile older patients had no medical reason
that required bed rest (Graf 2006 Am J Nursing).

•

A 50% increase in walking while in hospital was associated with a 6%
shorter length of stay (McCullough et al 2006, Phys Measure).

This enhances autonomy, reduces
deconditioning and in many cases
reduces their time in hospital. The
t-shirts are a great conversation
starter with patients and support
other resources already available
in the wards for patients and their
whānau.

•

Pictured: Some of Taranaki Base
Hospital’s physiotherapy staff in
their new t-shirts.

47% of delayed transfers of care in one study related to deconditioning
(Lim et al 2006).

•

The application of a similar initiative in Nottingham University Hospitals’
Trauma and Orthopaedic Unit led to:
-

37% reduction in falls
86% reduction in pressure injuries
80% reduction in patient complaints
Spot audit showed reduction in length of stay of 1.5 days
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HAWERA HOSPITAL LEADS THE WAY ON
SUSTAINABILITY JOURNEY
Over the last six months we have slowly been putting processes and supports in place to reduce
waste and make Taranaki DHB a more sustainable workplace and healthcare provider.
Staff from throughout Hawera Hospital have been movers and shakers in this area, using their
smaller environment and workforce to make changes quickly and effectively. Rebekah Langton,
Hawera Hospital ward administrator has kindly provided a recent update on what they have been
up to in the sustainability space.
Reminiscent of a circa-1970s Hawera
Hospital, the team recently planted
the first trees in what we hope will
be an abundant orchard for staff and
patients to enjoy. Medical students,
Nicholas Wilson and Julia Kerr helped
Dr Tom Dawson and Kris Walker, one
of our orderlies, plant apple and plum
trees – the reward from Taranaki
DHB’s Sustainable Health Network for
Hawera Hospital’s efforts to reduce
waste during Plastic Free July (and
beyond).
We are really excited to have
permaculture expert Dee Turner

helping us design our garden spaces
so both our staff and patients can get
the full benefit from these areas.
With everything that is happening
outdoors, you’d imagine we have
very little time to make any progress
inside – but that is definitely not the
case. With help from Denise Behrent
(healthcare assistant) and Ross
Beamish (orderly) who have set up
recycling stations in each department,
Hawera Hospital staff are guided on
what can be recycled, where they
can recycle these items and any steps
that they need to take to ensure our
hospital successfully recycles as
much waste as possible.
Food scraps are taken home by staff
that have chickens; old batteries
are returned to suppliers and PVC
plastics are recycled into mats
for playgrounds and commercial
environments. We’re also really
looking forward to the arrival of the
Waste Management recycling bins so
we can make further improvements
on our current recycling system.

Stacey Shearer ensuring the PVC items
are being recycled correctly.

But we don’t want an orchard and
excellent recycling facilities to be the
entirety of our efforts. With a bit of
work we hope to spearhead the DHB

Denise Behrent with some of the
recycling bins that are in each
department at Hawera Hospital.

into a more sustainable future. Who
knows what Hawera Hospital will look
like in five or 10 years.
If any staff in Hawera are interested
in being a part of the Sustainability
team, catch Rebekah Langton in
Hawera Inpatient Ward to get dates
for our next group meeting – you’re
all more than welcome!

Kris Walker (high vis), Julia Kerr, Tom Dawson (centre) and Nicholas Wilson mucking in.
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HEALTH LITERACY ON
A FIJI HOLIDAY
By Coralie Andrews, Taranaki DHB community
occupational therapy clinical leader

Pictured: The Yasawa island women with their menstruation kits.

When discussing the life of women
in Fiji, Luci* quietly admitted to me
that she can’t afford to buy ‘Carefree’
most the time, so she uses old rags,
and other women use leaves or grass
for their ‘monthlies’. She and the
other women all openly admitted
that at some stage in the past they
had missed a day or more of school
because of the lack of quality
menstrual products.
This is a remote village in the
northern most island of the Fijian
Yasawa group, and I’m on holiday
at the local resort. This village is
relatively well off, as some 40 - 50 of
the villagers are employed at the one
of the two local resorts – but they
are still very poor by New Zealand
standards. They may have running
water in most homes, but it is cold
and untreated; not safe for drinking,
but they do.
Some of the better-off one room
concrete homes have a solar panel
for power, but many of the homes are

tin shacks with no power. There is a
basic medical centre on the island,
but anything more than a virus has to
be shipped to the mainland four and
half hours away. Health is generally
poor and health literacy is low,
though it is improving as schooling is
now free – as long as you can afford
to buy the uniform!
From my previous two aid trips to the
main island of Fiji, I was aware of the
situation and the needs among the
local population so I went prepared.
I recently completed a Days for Girls
health literacy course and became an
accredited ambassador for women’s
health. I took with me 20 washable,
reusable menstrual kits from Days
for Girls NZ, and an educational
flip chart. In the one hour session I
was granted with the local women
I covered topics such as basic male
and female reproductive anatomy, the
menstrual process, basic prevention
of unwanted pregnancy, STDs, sexual
violence and how to use and wash
the menstrual kits.
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These kits come in wonderful
colours so they can be hung out to
dry and look like a bright scarf or
handkerchief, so as to avoid further
embarrassment. I took a selection
of sizes, but there is a huge need for
more kits for this village, and there
are two other villages on this island
alone!
* (not her real name)

CAN YOU HELP?
We need to supply around 30 more kits
to this village at a cost of $20 each plus
shipping. Please consider being part of
reaching women in poorer communities
to provide a simple solution for a normal
process that can be hugely embarrassing
and restricting in the absence of shopbought products New Zealand women
take for granted.
If you would like to help, please contact
Coralie.Andrews@tdhb.org.nz
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HOSPITAL CHAPLAINCY ASSISTANTS GO THE
EXTRA MILE FOR PATIENTS
Recently Taranaki DHB’s chaplains and volunteer chaplaincy assistants celebrated Chaplaincy Week and were featured in
the Taranaki Daily News, highlighting the fantastic support they provide to patients, whānau and visitors.

Usually, Volunteer Chaplaincy Assistants just
talk to people, but Pat Schwass sometimes
goes the extra mile, even when that means
nipping out for some hokey pokey ice
cream.
The ice cream had been the reply when
Schwass once asked a patient if there was
anything she could get for her.
So Schwass, who has been a Volunteer
Chaplaincy Assistant (VCA) at Taranaki Base
Hospital for the last 10 years, checked with
the medical staff and, once given the green
light, went out and got some.
Another patient, who was not from
Taranaki, needed a toothbrush and comb. It
was close to Christmas, so Schwass said she
threw in a few other things as well.

While others look after

If a person wants
OSPITAL“Sit and listen primarily.
HOW you
are,happy
we look
to talk about spirituality,
we are
to
PLAINCY
do that. But we just
open
with
‘how’s
things
after WHO you are

Pictured: Pat Schwass and Jane Moore

HOSPITAL
CHAPLAINCY

In Taranaki there are

32 volunteers

whochaplains
support the
There are two paid
andchaplain
about 27
and visit patients/whānau
volunteers who work at Taranaki Base or
Hawera Hospitals.

Chaplains visit

¼ million
patients/whānau annually

Jane Moore has been a VCA for nine
months.
“I’ve always wanted to do something like
this and I’ve given up work, so there’s some
time.”
She worries about whether she is doing a
good job, she said.

Chaplains are available
“My approachto
is, Iprovide
tell them communion
who I am and
I’m with chaplaincy service
and
how are
and prayer
s really important

you? I been visiting for nine months and
only one person didn’t want to talk - he was
in too much pain.

w can you help?”

“But people talk“Iand
that’s
what
all
don’t
go
to it’s
church
about. I’ve heard some amazing stories from
will the chaplain still
these old folk from way back in the day.

visit me?”

Credit: Andy Jackson, Taranaki Daily News
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HOW you are, we look
after WHO you are
In Taranaki there are

Providing a listening ear
for emotional, pastoral
and spiritual support

going?’ Often it’s just time for the person
to unload and talk about the stuff that’s on
their mind.

“We only come in once a week and we have
our assigned wards.”

While others look after

“My faith is really important
to me, how can you help?”

32 volunteers

who support the chaplain
and visit patients/whānau

Provid
for e
and

C

¼

patien

10,000

of these visits are in Taranaki

Chaplains are available
to provide communion
and prayer

The Chaplaincy team can
help connect you with a
representative of your own
Church if you wish

“I don’t go to church
will the chaplain still
visit me?”

The Chaplaincy team
is here to support ALL
patients/whānau while
in hospital

Maybe the biggest thing
we offer is a smile
and a listening ear
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NEW INITIATIVE TO PROTECT VULNERABLE ADULTS
IN OUR COMMUNITY
We all know that violence is never ok. However, you only need to read or watch the news to understand
we have a major problem in New Zealand. We have one of the worst records of family violence in the
OECD. Family violence trauma affects a million people annually.
People under 18 fall under the youth umbrella, and those over 65 come under the elder abuse category.
But there is an at-risk group in the middle that as a society we tend to ignore - vulnerable adults.

Who do we consider to be a
vulnerable adult?
The NZ Crimes Act 1961 defines a vulnerable adult as
“an adult who is unable, by reason of detention, age,
sickness, mental impairment or any other cause, to
withdraw himself or herself from the care of another
person”. This might be someone who has an intellectual
or physical disability, has mental health needs, has
a learning disability, is blind or visually impaired, is
deaf or has a hearing impairment or communication
difficulties.

What does abuse look like in
vulnerable adults?
There are the common types of abuse which are
typical in all groups such as physical and psychological
abuse. Vulnerable adults can also experience financial
abuse (misuse of bank cards, pressure to give or
lend money, failing to repay money lent); neglect
(withholding necessities, isolating, limiting access to
care); exploitation (taking advantage of someone); and
discrimination (unequal treatment because of age, race,
disability, gender and/or religion).

How do we help vulnerable adults in
Taranaki?
Safeguarding Vulnerable Adults Taranaki, or SVAT, is a
new multi-agency response initiative for adults who
are at risk or suffering abuse. The core members are
Police, Taranaki Safe Families Trust, Quin Law, Taranaki
Community Law, Taranaki District Health Board,
Taranaki Women’s Refuge, Idea Services, CCS and
AccessAbility.

As a society
we can all play
our part to deal
with this issue.

At times
people can feel
uncomfortable
about offering
help.

It’s ok to
offer help.
Just ask the
question. Set an
example. Don’t
discriminate.

We want
to promote
healthier and safer
communities and it
all starts with our
attitudes.

What does SVAT do?
The initiative has three strategies: education, advice
and public awareness. One of the key education
projects is Keeping Safe Feeling Safe (KSFS) which
helps educate people with intellectual and learning
difficulties on keeping themselves safe.
Taranaki DHB is also holding workshops on supporting
older and vulnerable adults.
For more information about these workshops please
email marianne.pike@tdhb.org.nz or
suzy.dymock@tdhb.org.nz

Taranaki Together, A Healthy Community / Taranaki Whānui He Rohe Oranga
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TAKE THE NEXT STEP IN YOUR NURSING CAREER!
To those not involved in health, it may seem like once someone qualifies as a nurse that’s it, they’re done with study.
But the truth is far from it. Nurses can go on to do additional study throughout their career to progress into nursing
management, education, professional and clinical pathways, including nurse practitioner and designated registered
nurse (RN) prescribers.
Postgraduate study enables nurses to keep up to date with advancing health care and emerging technology to
improve patient care and outcomes. Postgraduate qualifications are increasingly becoming a prerequisite to advance
into senior roles such as clinical nurse specialist (CNS), nurse educator and clinical nurse manager.
With this in mind, Taranaki DHB hosted the first ever Postgraduate Nursing Study Expo. Tertiary education providers
from throughout New Zealand came to Taranaki Base Hospital and spent the day discussing study options with nurses
who were interested in taking the next step in their nursing career.

Pictured: Ronel Marais and Bethany Gibson (Taranaki DHB) with nurses working in Taranaki primary care,
aged care, mental health and the representatives from the New Zealand tertiary education providers.

FUNDING FOR STUDY IS AVAILABLE!
Following on from this, we would like to advise all Taranaki registered nurses that
are looking to take the next step in their nursing career that funding is available for
postgraduate study and applications are now open. There is only one opportunity to
apply for this funding.

Key dates
Open date for 2020 study applications
Closing date for 2020 study applications
Application outcome notification date

Monday 9 September 2019
Thursday 31 October 2019 (4pm)
13 - 29 November 2019

For more information about applying for funding including application documents, visit
www.tdhb.org.nz
Thank you to all staff, community nurses and education providers who attended the expo. If you weren’t able to attend you can
visit the providers’ websites or the Taranaki Base Hospital Mental Health Library to pick up printed information.
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From L-R: Taranaki fellows Michael Connelly, Mark Sagarin, Tim Petterson, Devin Faragasso, Chris White, Kelly Austin, Alex Brey,
Jennifer Lim, Tom Stevenson, Heather Webb and trainee Scott Honeyfield.

TARANAKI DHB PROUD TO EMPLOY THE MOST
FELLOWS OF EMERGENCY MEDICINE AFTER
AUCKLAND
Four years ago Taranaki DHB’s Base
Hospital ED had just two Australasian
College of Emergency Medicine
(ACEM) fellows. Now it employs 15
fellows making Taranaki DHB the
second largest employer of fellows
nationwide after Auckland.
This is no small feat for a DHB the
size of Taranaki and the ACEM has
recently acknowledged Taranaki
DHB for employing the most ED
consultants at a regional centre who
have completed their fellowships
and are now officially recognised as
emergency medicine specialists.
“This is a significant achievement for
our ED consultants and our DHB, says
Gillian Campbell, Taranaki DHB COO.
“They have worked extremely hard
to gain a fellowship in emergency
medicine and we are extremely proud
of them.”

“We also provide more
after-hours emergency
specialists than any
other New Zealand
hospital”

“With their wealth of experience
and knowledge in emergency
medicine the community can feel
very confident they are in good hands
when going to ED with urgent health
concerns,” Gillian says.

“Many of us originally trained as
emergency specialists in the United
States, but ACEM still required us to
undergo a series of assessments and
evaluations to obtain fellowship in
New Zealand,” explains Dr Faragasso.

The Australasian College for
Emergency Medicine is the not for
profit organisation responsible for
training emergency physicians in
Australia and New Zealand. In 2015
Taranaki DHB’s Base Hospital ED
was also recognised by the ACEM
as a centre for specialist medicine
training. Since then, all of the trainees
who went through Base Hospital ED
have successfully passed their exams.

Director of emergency training at
Taranaki DHB, Kelly Austin says,
“having a team of 15 fellows with this
level of experience readily available
at Base Hospital means our patients
are receiving the best care when they
need it most.

Emergency medicine specialist Dr
Devin Faragasso is proud to be one
of the 15 fellows working at Base
Hospital’s ED and says to be trained
in emergency medicine at this level
takes huge commitment.
“To become a fellow of the
Australasian College requires a
minimum of seven years postgraduate training and a series of
rigorous assessments with written,
oral, and practical examinations.

Taranaki Together, A Healthy Community / Taranaki Whānui He Rohe Oranga

“It also allows us to train the next
generation of emergency specialists
right here in Taranaki as well as
providing close oversight of the junior
doctors.
“Our ED consultants tend to be
more hands-on than at most other
hospitals, directly caring for many
patients. We also provide more afterhours emergency specialists than any
other New Zealand hospital,” adds
Kelly.
In early August, the ACEM hosted a
celebration to recognise Taranaki
DHB’s Base Hospital ED for having the
second largest groups of new Fellows
across New Zealand.
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WALK TO WORK
CHALLENGE 2019
Being able to walk to work is a fabulous asset
to our liveable city. It’s also a great way to stay
healthy, save money on commuting costs and
reduce your carbon emissions. New Plymouth
District Council’s Walk to Work Challenge
celebrates this, encouraging people to get outside
and get active.
As part of the challenge, Taranaki DHB staff were
asked to post a picture of themselves online
walking to and/or from work on social media along
with the hash tag #walktoworknp.
Congratulations to Kim Lewis, Helen Burley and
Madhuri Thota who were winners of spot prizes
and were automatically entered into the draw for a
range of other great prizes.

New Plymouth has some great walking routes to the city centre with walkways, tree-laden shared
paths and street-to-street access ways, plus our Coastal Walkway, which can make your journey
a delight. Why not be like Helen, Kim and Madhuri and get outside and get active!
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COMMUNITY
MENTAL HEALTH
WORKERS A
‘JACK OF ALL
TRADES’
Doug Love and Vicki Magill are nurses
in the North Community Mental Health
Team who have recently celebrated
long service milestones of 25 and 40
years respectively.
Vicki joined the team at Taranaki DHB in
1979 as the youngest nurse at Barrett Street
Hospital, working in a range of roles over her
40 years, all within Mental Health including in
the Crisis Team, Community Mental Health and
acute home-based treatment.
She played a key role in piloting the consult liaison role
which has since become a permanent role working
with people who come into the Emergency Department
needing mental health support.

Pictured: Doug Love and Vicki Magill

Doug came to Taranaki DHB from South Auckland
when the Crisis Team was established, and like Vicki,
has remained in Mental Health throughout that time.
Interestingly, while Doug has worked in psychiatric
inpatient wards in other hospitals, he has remained
in community mental health care in his 25 years at
Taranaki DHB. This is a testament to the support and
fulfillment he gets working in a community-based role.

Despite this, it is abundantly clear they both enjoy
coming to work every day.

Both Vicki and Doug describe their roles as a ‘jack of
all trades’; one that evolves over time and differs from
patient to patient.

Community mental health workers work hard to build
a trusting relationship with their patients, and they can
at times end up being a patient’s main support, and the
conduit between a person and their family when that
relationship has broken down.

“It’s not an easy role. While on one hand we get great
satisfaction from helping make the lives of those
suffering a bit better, we also deal with things that a lot
would never have to. On the whole, our patients are
grateful for the help we provide, but we are regularly
working with people who are not always thinking
rationally, so every now and then we are threatened by
patients,” says Doug.

“Mental health issues can turn people’s lives upside
down. It can result in our patients being isolated
from friends and family (for a range of reasons) so it’s
important that people like us are there to help,” says
Vicki.

“We’ll often get calls from family members, GPs,
pharmacies and other community support networks
when our patient has been upset and abused them,
or if they’ve missed payments or not shown up to
appointments. It’s then up to us to help rectify the
situation where possible,” Vicki adds.

“It’s a role that requires patience, empathy and
experience to know how to respond – whether they
need to persevere with the visit or to give them space
and come back another day,” he adds.

Both Vicki and Doug enjoy the independence of the
role, as well as the supportive relationships they have
with their colleagues in the community and in the
Community Mental Health Department.

At times it can be difficult to keep track of patients, as
they can often end up homeless. It’s not unusual to see
Vicki and Doug searching the hotspots around town
where people hide out when sleeping rough.

On behalf of all at Taranaki DHB we congratulate them
on their long service achievement and thank them for
all of their hard work and for giving us this insight into
their roles.

Taranaki Together, A Healthy Community / Taranaki Whānui He Rohe Oranga
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IN BRIEF
NNU RECEIVES ECOSTORE
DONATION
Thank you to Ecostore
who have very kindly
donated a supply of
baby body wash to the
Neonatal Unit (NNU) at
Taranaki Base Hospital.
Pictured below is baby
Hudson being given a
bath with the body wash,
feeling very relaxed.

BOOKS FOR BABIES
Throughout September, any babies born at Taranaki Base or Hawera
hospitals received a free book – Slinky Malinki’s Cat Tales (part of the Hairy
Maclary series) - thanks to the Books for Babies initiative.
Books for Babies is run by the Taranaki Literacy Association, and is used as a
way to celebrate International Literacy Day (8 September), which celebrates
literacy and highlights its importance.
Reading to babies, even newborns, is not only a great way to bond; research
has shown that the more words a baby hears in its first weeks, months and
years, the better his/her language skills are likely to be later on.
Pictured: Sarah Moller with her baby boy and Taranaki Base Hospital midwife,
Cecile De Bock.

CELEBRATING OUR ADMINISTRATORS
Thank you to everyone who attended the administrators’ day morning tea, showing your support for all Taranaki DHB
admin staff and how much they are appreciated by the DHB, managers and staff.
Without this valuable support, other staff wouldn’t be able to care for patients and their families as effectively. We
recognise that you need to know a lot of different things when working in a large organisation and require a variety of
different skills to navigate the role.
Thank you also to Adele Blyde for organising the morning teas for both Base and Hawera hospitals.
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WEARING AN IMPORTANT
MESSAGE
Members of the Taranaki Immunisation Advisory Group
(TIAG) are sporting new t-shirts with a very important
immunisation message ‘Get Vaccinated; Protected
together; #Immunise’ in the hope they can better educate
the public and hospital staff around the benefits of
immunisation.
By encouraging everyone in our communities to get
immunised, we can reduce the spread of serious diseases,
which benefits us all.

HEP C POP UP CLINICS PROVE
POPULAR
Hundreds of Taranaki people have been tested for the
Hepatitis C virus thanks to several free pop up clinics
around the region, including Hawera, New Plymouth and
Waitara.
Free point of care testing from Taranaki DHB and Midland
region hep C staff has proved popular with people from
all walks of life, in particular those who have had a tattoo,
piercings, shared needles or had a blood transfusion pre
1992.
More pop up clinics are being planned for the region as
Taranaki DHB works toward eliminating the hep C virus
from the Taranaki community through collaboration with
other health partners and services.

Pictured: Claudia Matthews (Oncology), Jacqui Herrett
(Funding and Planning) and Nadja Gottfert (HealthShare).

SHOWING GRATITUDE DURING
MENTAL HEALTH AWARENESS
WEEK
This year’s Mental Health Awareness Week (23 – 29
September) encouraged staff to take a moment and
think about the things they were grateful for in life. They
were asked to contribute to one of the gratitude walls
around Base Hospital by adding a post-it note sharing
their thankfulness. It was great to see a variety of positive
messages to uplift everyone’s health and wellbeing.

Taranaki Together, A Healthy Community / Taranaki Whānui He Rohe Oranga
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We are delighted to present the Taranaki DHB Ball

To the
Moon and
Back
Plymouth International Hotel
Welcome drink on arrival
Canapes and cash bar

Saturday 9th of November
Doors open 7.30pm

With live band
On Yer Bike!

Tickets on sale 25th September, $70
www.iticket.co.nz - search "moon and back"
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Thank you to our proud sponsors
Pulse October 2019

